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Wl ()% TIPS CNe-TegIsry ,0ng iy e

U B (RS T A S SCoaE | &~

i¢ Favorites @ Registry - Organization Registration | g - Page~ Sefety~ Tookv @

€.

~~
~—¥ Registry
Organization Registration

Pizase fill out the form below to register your crganization. Fields marked with * are required. Use the C

Registry Homa you have any questions or concerns about the organization registration process,
Statewidz Traming Calendar
My Saved Events Contact Information:
Online Application First Narme® anization Marme™
Contact Us
User Type:
© Individuzl = == ]
# Ceganizatk
Organization 1D: - [ Training Sponsor Organization -

Check if your organization is a sponsor of training events. Coing 5o will allow you to enter
training events into the systzm.
= CEU Provider

Check if your organization will enter Continuing Eduction (CEU Courses) into the registry
system.

nal Info: B sy addmonal mbrmarion a20t your SRpamEIion Tt o weuld lite T 20063 on TS W 35

Chack if your organization provides consulting services for Regulated Care peograms, Daing so
will allow you to enter consuliing events and assessment scores into the system. El

Register as a.__

’— ! Consulting Organization

Individual, Trainer, Consultant e e
Dirgct-Care of Training = User Validation Information:
Sponsor Organization Licensed Program .

Chesk to indicate you are 3 licensed early chid care organization and provide your ioense number,
Only e of thess numbers is requred,

st Bee digits of Crganaation's Federal Tax ID Number)

|~ Select 2 Secunity Queston - j

Sacurity Question As

The Registry, Inc. + Member Services, 5800 Monona Drive, # 205, Madison, W1 53716 - 608-222-1123 - The Registry is a registered trademark.
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Organization Screen Options

Organization

#13741 - Harmony House

| Status Org Details || Program Profile ||Empluyees|| Consultations || Reports

Contact Information:
Email Address™  peterd@the-registry.org Change Password

First Mame™ |Jane
Last Mame®™ |Robinson

Phone: (608 ) 222 1123 Ext.:
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Organization Screen Options

Organization

#13741 - Harmony House

J Status || Org Details || Program Profile ||Empluyees|| Consultations || Reports

Organization Status - Registered

Staff Notes (2) PrintAn

Consultation Information Filter by Category; | — Filter by Activity — j

We received your email about your the consultation you received on 71072010, | have forwarded your question to Phyliss Garland
your consultant and asked her to contact you. If the two of you need any help resolving this please let me know. - Luanne

Date: 711272010 | Status: Registered

Employee Information

We have recieved six of your employees renewals. The transcript from UWM far Elizabeth Sutton was not in the packet you sent. If
you would like to fax that in we can proceed with her application. Please give us a call if you have any questions. - Jody

Date: 6/110/2010 | S5tatus: Registered
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Organization Screen Options

#13741 - Harmony House

| Status H Org Details ‘ ‘Programpruﬂle || Employees H Consultations H Reports ‘

Licensed Program Details:

DCF Mumber: 120808
DWD Number: 6000559186001

Type:  LICENSED CENTER
Program Name: Harmony House

Effective Date:  11/3/2002

Contact Info:  Jane Robinson
4937 E Buckeye Rd
Madison , WI 53716
Dane County

Program Verification

r | verify the program information below is accurate and complete

Last Verification: 2/6/2009 11:20 AM by Jane Robinson

| Program Details ‘ ‘ YoungStar |




Program Capacity:

durber of Oxzsooms

Program Typs:
« Serom Soecm Messy Chicren
o MARTT
« For Pt

Banafit Options:

=r:;re-r Cwrriculum:
High Scope
Thm iz
e St Feformanos Soancesn

Businass and Professional Practicss:

Child Ouwbcomess:

w Ircivicusl chid portfioics
w Irtantcnl g
v It oo raced

Parant/Family Invoheemsnt:

Self Assessment Check List

*

*

*

Capacity

Type
Staff Benefits

Curriculum
- 1I-B WMELS

Business and Professional
Practices

- 1I-A Quality Improvement Plan

Child Outcomes

Parent/Family Involvement

Health and Wellness
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11-C. Child Outcomes

Child Qutcomes:

¥ Individual child portfolios

information on Indhidual childran is documsntsd and updatsd to provids approprizts planning
Tor acthities.

¥ Intentiznal planning

Teachar wsas Information about Indhvidual chiidren to develop appropriats leeson plans to bulid
Indhvidual strangths.

I¥ Individual outcomes tracked

it Is imprtant to dsmonstrate that teachar training and child Intsrzctions Improws childran's
Indhvidual outcomss.
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I111. Business and Professional Practices

Business and Professional Practices:

I Personnel-Employment Policies and Procedures

Includes writtsn |ob descriptions. hiring practices. parsonnsl podicles, satanybanstit schadulas,
evaluation procadures, staff disclplinary policles, grisvancs procadures, program policles and
staff sxpectations. Requirsd for 4 Stars

I¥ Budget and Financial Flanning

ongoing yearly budgst planning and sssassmant of program financisl status, Including accurats
comipletion and review of tax record. Requirsd for 3 Stars

¥ Model Work 5tandards

Business offars evidancs of using modsl work standards for soministration of business Including
hiring. staffing and businsss planning. Regquirsd for 5 Stars

I Annual 5taff Evaluations

[ Professional Development Funding

Funding to cower the costs assoctated with the complstion of sslscted training opportunttizs that
mest the goals of the Indhidual staff person’s professional developmant plan, Including sccass
to TEACH. $chotarships for cradit based Instruction.

¥ Professicnal Rescurces

Staff accass to professional development matarizls will Increass thelr capacity to prowvides high
quelity child care. (Ex. Books, Magazines. or other matarizls on child devslopmant).

I written Quality Improvemant Flan
T Adult and Child Food Program

[ Salary Scale of Staff

Tl wiritten Business Plan

I Salany Scale Based on Education and Experience
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111-B. Staff Benefits

¥ Access to health insurance provided to staff,
Empioyar contribution of 25 percant or higher for full time staff.

¥ Access to a pensioniretirement plan with employer contribution.
¥ Lead teaching staff has paid time off

Equivalant to 15 or more days annuall to b= ussd In 2 combination of holiday pay andior parson
days or slck days. Tims off Is prorated for part-tims staff.

I¥ Paid Sick Leave

I¥ Conference Registration Fees
[ Dental

I Paid Release Time for Training
I¥ Reduced Rate for Child Care
[ vision

I¥ Paid Vacation

¥ Paid Personal Leave

I College Tuition

¥ Training Registration Fees

I Free Child Care

==




-~ RéEistry

111-D. Parent/Family Involvement

Parent/Family Involvement:

¥ Wuritten Philosophy
& writtsn description of the program’s philosophy Is avallable to sl tamiliss.

¥ Parent access to materials and resources

Mztartals and rasouncas ars avallabla In 3 procsss of communication styls that mests the nesds of
Tamillas.

I¥ Orientation and Enrcliment

Orientation opportunities ars avaliable to il Tamillss prior to snrolimant. Parents ars sncouragsd
to obsarve the program.

¥ Family Input

Familles have an opportuntty to provids Input on program policles and proceduras; sdvison
committs'parant board membsrship opportunities ars avaliabls.

¥ Parent-Teacher Conferences

Conferances ars hald at least annuslly and mors oftan If nesded to discuss childran’s prograss.

[¥ Communication

Fragusnt. reguiar, on-going communication betwsesn staff and familiss conveys trust and respsct.
and helps snsurs smooth transttions from homs to program or ons program to anothsr;
communication oocurs through muttipls means.

¥ Parent and Family Qutreach
Educational and soctsl opportunitiss ars svallable st leesst twics annually.

I Daily Informaticn Sharing

information Is shared with family about childran's sxpsriences during the day, day to day schedule
of program and any Injurles of spscial @vants 26 well 25 changss In 2 child's heatth, or sating
habits.

[ ipine | G
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IV-A. Health and Wellnhess

Health and Wellness;

I# Mutritious Meals

Nutritlous meals ars sanied dally In child care program. $eund nutritional practicas In sarly
childhood lead to sstablishmant of healthy sating pattarns and pravention of ob=sity In the
Tuturs.

¥ Physical Activity

Prosgram provides at least sicty minutes of physical sctivity 3 day to promots welinsss and prevant
ob=sty In the futurs.

I Department approved Child Abuse and Meglect reporter training

Child cars providers have a critleal rode In ensuring that children ars safe In child cars ssttings and
2N bs Important resourcss for Tamiliss In detscting sarly signs of strass and ars rsquirsd by kaw to
raport suspactsd abuss and naglect.

[ oo | e
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;| Harmony House

;| Update Employment Record B | web Slice Gallery ~
¢ Elnp\nyjee Clare, Emily J Eh B - Eé! - Page~ Safety+ To
1 Title: Teacher
Start Date:  |6/3/2008
ise Org ID:
& This incividual is currently employed Fails | [Program profile___ || Program Emplovees | [Consultations
© This individual is no longer employed loyees:
End Date mployees has been gathered by the The Registry through individual application data entry. Use the "Update” link to
ployment records. Please Contact Us if you have guestions or concerns regarding this list.
€ This individual was never employed . § Title Start Date End Date Status Level Expires Verified?
Select to delete invalid employment record from the system. Our staff will be notified in
order to follow up with the individual employee. ay Teacher 21612009 Active Level 4/30/2010 VERIFIED Update
Fourteen LUEE
El Teacher 2/6/2009 Locked VERIFIED Update
Verified/Updated d L
Teacher 6/3/2008 Hold SELF REPORTED Llpdate
ca Assistant 9/1/2005 Active Level 6/20/2007 SELF REFORTED
Teacher Two Undate
Teacher 2/B/2007 Processing VERIFIED Update
ne Ann Administrator 9/7/1993 Active L_evel 12/31/2009 SELF REPORTED Update
Fifteen e
Done [T [ [ [@ntenet h - (B 100% - psa Teacher 6/8/2009 Active SELF REPORTED Update
25273 Sweeney, Jenny Teacher 6/1/2003 Active Leyel 4/30i2010 SELF REPORTED Update
Thirteen SRR
54853 Wisconsin, Jane Teacher 412312007 Active VERIFIED Update
4536 Meineke, Carin Teacher 9/2/2000 12/31/2000 Active h?::l 1/31/2008 SELF REPORTED Update
14142 Jager, Lizandre Teacher 111i2001 11/30/2001 Active Failed 143142001 SELF REPORTED Update
18416 Sterling, Jennifer Teacher 6/15/2001  4/30/2003  Active Igevel 5/29/2004 SELF REFORTED Update
even SRR
14282 Sutaj, Have Teacher 12/1/2002  9/20/2003  Active Iéevel 6/29/2004 SELF REFORTED Update
even e
23083 Kehrein Riley, Andrea  Teacher 3192001 5/29/2008 Active Level Six 3/31/2007 SELF REPORTED Updaie
30100 Burke, Nicolle Kimherly Assistant 4/24/2004  B/25/2008 Active Level 3/31/2006 SELF REPORTED Update
Teacher Four et
18404 Keh Barb Teach 4112002 1219/2008 Acli Level 6/30i2008 SELF REPORTED
ehrein, Barbara eacher ive SZ:Zn Update
47397 Meraw, Leigh Anne Teacher 6/1/2007 5/20/2009 New Level 6/30/2008 SELF REPORTED Update

Thirteen
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Program Consultations

Organization

#13741 - Harmony House Exit Details

| Status || Org Details | | Program Profile || Employees || Consultations | | Reports

Consultations:
Date Event Consultant Hours Score
12112010 ECCRS Jere Wallden 4.00 25

6112010 Coaching Session Jere Wallden 10.00 -
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Program Report Access

| Status || Org Details H Program Profile || Employees || Consultations || Reports

Training:

Organization Training Demographics
Yarious reports on event participants.

Organization Training Qualification - Paricipant
Count of paricipants by qualification for each county. Sinagle Organization

Organization Roster List
Search for Events and access contact info for participants.

MNAEYC Accreditation:

Section 6: Program Administrator
Applicants have the choice of using Section 6 - Forms AB, or C. Form C is available an the Candidacy Materials document.

Form A

Form B

Section 7: Teaching Staff Qualifications

FPages 20 and 21. Directions: Please complete a copy of pages 20 and 21 for each teaching staff member who works with the
preceding group. (You will need to copy both of these pages for each teaching staff member.)
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